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John Grogan, former Professor and Head of the Department of Law at Rhodes University, is a
part-time senior commissioner of the CCMA, member of arbitration panels of a number of
bargaining councils, a private arbitrator and labour law practitioner. He has also served as acting
judge in both the Labour Court and the High Court. He publishes extensively and is also the
author of Workplace Law and Collective Labour Law.

Dismissal, Discrimination and Unfair Labour Practices was first published in 2005. The chap-
ters on dismissal were modelled on Le Roux & Van Niekerk's The South African Law of Unfair
Dismissal (Juta 1994), to which John Grogan’s Dismissal (Juta 2002) was a successor. Several
new chapters on unfair labour practices and workplace discrimination were incorporated in
the work and form a readable compendium of the entire body of statutory and constitutional
law governing the relationship between employees and their employers from commencement
of employment to its termination. The work has been authoritatively cited in several reported
awards of the CCMA and bargaining councils and decisions of the Labour Court. Reference to
the work was also made by the Labour Appeal Court and Supreme Court of Appeal in cases such
as Engen Petroleum Ltd v CCMA (2007) 28 ILJ 1507 (LAC), Republican Press (Pty) Ltd v Chemical
Energy Printing Paper Wood & Allied Workers Union and others 2008 (1) SA 404 (SCA) and Raol
Investments (Pty) Ltd t/a Thekwini Toyota v Madlala 2008 (1) SA 551 (SCA).

Significant developments in the areas covered by the work necessitated a second edition.
Discussion of developments since May 2005 expanded the work by some 70 pages. The editing
and technical standard of the work is high and, as in the previous edition, the text is enlivened
with discussion of decided cases to identify the principles laid down and to illustrate how they
are applied in practice. The second edition is based on judgments and other material available
as at June 2007. The work is divided into seven parts and 30 chapters dealing with a variety of
relevant topics such as statutory and non-statutory unfair labour practices, specific discriminatory
practices, employment equity, victimisation, automatic unfair dismissals, specific forms of miscon-
duct, group misconduct, misconduct outside working hours and the procedures for challenging
dismissals and unfair labour practices, to name but a few. Discipline is an essential part of every
workplace environment and misconduct is the most common justification for dismissal in South
Africa. Chapter 16 deals with specific forms of misconduct and chapter 17 provides employers
and practitioners with useful guidelines for dealing with misconduct cases in a procedurally fair
manner. There is abundant reference to reported decisions and the footnotes contain very useful
commentary and cross references to other parts of the work. The work has a comprehensive
table of statutes and cases, an extensive word index and a list of acronyms often used in practice.
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